LABOR LAW CLIFF NOTES
	NYS HOURS OF WORK FOR MINORS
	FEDERAL CHILD LABOR LAW
“As it appears on the US Labor Law Website”
	NEW YORK STATE CHILD LABOR LAW
“As it appears on the NYS Website”

	The limitations on the working hours of minors depend upon age, the type of work, and whether the minor is attending school. New York State has one of the most stringent child labor laws in the country, which limits the number of hours that minors under 18 may work when school is in session. lt requires that l6 and l7 year-olds may not work past 10 p.m. on the night before a school day without written permission from a parent and a certificate of satisfactory academic standing from their school.

Minors may not work during the hours when they are required to attend school. 

When school is in session, generally from September to June, minors 14 and 15 years-old may not work in any occupation except farm labor and selling or distributing newspapers for:

more than 3 hours on any school day 

more than 8 hours on a Saturday or a non-school day 

more than 18 hours in any week 

more than 6 days in any week. 

However, if a 14 or 15 year-old minor is employed as part of any type of supervised work study or work experience program that is approved by the Commissioner of Education, they may work 3 hours on a school day and 23 hours a week, instead of 3 hours a day and 18 hours a week. 

See Permitted Working Hours Chart BELOW.

When school is in session, minors 16 and 17 years-old enrolled in a day school, other than a part-time or continuation school, may not work in any occupation (except farm work and selling or distributing newspapers):

more than 4 hours on any day preceding a school day (M, T, W, Th.) 

more than 8 hours on Friday, Saturday, Sunday, or Holiday 

more than 28 hours in any week 

more than 6 days in any week. 

However, students enrolled in a cooperative work experience program approved by the Department of Education may be employed up to a maximum of 6 hours on a day preceding a school day other than a Sunday or a holiday if these hours are in conjunction with the program. Any hours worked in such program shall be included when calculating the number of hours worked for the 4 hour maximum.

When school is not in session, and during vacations (school must be closed for the entire calendar week), minors under 18 generally may not work more than 8 hours a day, 6 days a week; minors 14 and 15 may not work more than 40 hours a week and 16 and 17 year-olds may not work more than 48 hours a week. 
See Permitted Working Hours Chart.

Federal legislation limits the work of 14 and 15 year-olds in firms engaged in interstate commerce to a maximum 3-hour day and 18-hour week when school is in session and to an 8-hour day and 40-hour week when school is not in session. (School must be closed for the entire calendar week.)

In school cafeterias, a minor who has an employment certificate may work during the lunch period at the school he or she attends.

On farms, 12 and 13 year-olds who have farm work permits to pick berries, fruits, or vegetables may not work more than 4 hours per day, before 9 a.m. or after 4 p.m. or when school is in session from the day after Labor Day to June 2Oth. From June 21st to Labor Day, they may work 4 hours per day between the hours of 7 a.m. and 7 p.m. There are no hour regulations for farm work that apply to minors 14 years of age or older. (See footnote 2 on Permitted Working Hours Chart)

When a minor is employed in two or more establishments in the same day or week, the total time of employment may not exceed the daily or weekly allowance for a single establishment.

NIGHTWORK RESTRICTIONS

In addition to the limitations on the number of hours minors may work in a day or a week, the law prohibits them from working before or after certain hours, depending on their age and occupation.

Minors under 16 may not work between 7 p.m. and 7 a.m. in most jobs, after Labor Day to June 20th and between 9 p.m. and 7 a.m. from June 21st to Labor Day. Newspaper carriers may not work between 7 p.m. (or 30 minutes prior to sunset, which ever is later) and 5 a.m. Minors engaged in street trades may not work between 7 p.m. and 6 a.m.

Minors 16 and 17 years old may not work between midnight and 6 a.m. when school is not in session (vacation). They may work after 10 p.m. up to midnight during the school year only with the written consent of a parent and a certificate of good academic standing from their school.

(See Permitted Working Hours Chart). Parental Consent Forms may be obtained by an employer from the Division of Labor Standards office in your area. The Certificate of Satisfactory Academic Standing is issued by the school the minor attends.

POSTING PROVISIONS

The employer must make a schedule for all minors and post it in a conspicuous place. The schedule sets forth the hours minors start and end work and time allotted for meals. The hours of work can be changed, as long as the changes are posted on the schedule. Minors may work only on the days and at the times posted on the schedule. If minors are present at other times or if no schedule is posted, it is a violation of the child labor law.


	UNDER 18 YEARS OF AGE

In addition to the State regulations concerning prohibited occupations, there are 17 Federal Hazardous Orders in Non-Agricultural Occupations that prohibit the employment of minors under 18 engaged in interstate commerce.

These orders apply to occupations:

1. In or about plants manufacturing or storing explosives or articles containing explosive components.

2. Motor vehicle driver and outside helper.

3. coal-mining occupations.

4. Logging and/or in the operation of any sawmill, lath mill, shingle mill, or cooperage- stock mill.

5. Involved in the operation of power-driven wood-working machines.

6. Involving exposure to radioactive substances and to ionizing radiation.

7. Involved in the operation of elevators and other power-driven hoisting apparatus. (However, minors 16 and 17 years old are permitted to operate and ride on automatic enclosed elevators.)

8. Involved in the operation of power-driven metal-forming, punching and shearing machines.

9. in connection with mining, other than coal.

10. In or about slaughtering, meatpacking, rendering or involving the operation, set-ting up, adjusting, cleaning, oiling, wiping, or repairing of a meat slicer.

11. Involved in the operation of certain power-driven bakery machines.

12. Involved in the operation of certain power-driven paper products machines.

13. Involved in the manufacture of brick, tile, and kindred products.

14. Involving the operation of power-driven circular saws, band saws, and guillotine shears.

15. Involving wrecking, demolition, and shipbreaking operations.

16. Involving roofing operations.

17. Involving excavation operations.

(NOTE: Orders 5, 8, 10, 12, 14, 16, and 17 contain exemptions for 16- and 17- year-old apprentices and student learners, and high school graduates who have completed training as student learners, when employed under prescribed conditions.)

	STATE PROHIBITED OCCUPATIONS - from the NYS website Labor Department 
STATE PROHIBITED OCCUPATIONS - UNDER 18 YEARS OF AGE

No one under the age of 18 may be employed in or assist in:

1. Any occupation at construction work, including wrecking, demolition, roofing, or excavating operation and the painting or exterior cleaning of a building structure from an elevated surface. 

2. Any occupation involved in the operation of circular saws, band saws, and guillotine shears. 

3. Any occupation in or about a slaughter and meat-packing establishment, or rendering plant. 

4. Any occupation involved in the operation of power-driven woodworking, metal-forming, metal-punching, metal-shearing, bakery and paper products machines. 

5. Any occupation involved in the operation of power-driven hoisting apparatus. 

6. Any occupation involved in the manufacture of brick, tile, and kindred products. 

7. Any occupation involving exposure to radioactive substances or ionizing radiation, or exposure to silica or other harmful dust. 

8. Logging occupations and occupations in the operation of any saw mill, lath mill, shingle mill, or cooperage-stock mill. 

9. As a helper on a motor vehicle. 

10. The care or operation of a freight or passenger elevator, except that minors over 16 may operate automatic, push-button control elevators. 

11. Work in manufacturing, packing, or storing of explosives, or in the use or delivery of explosives. 

12. Operating or using any emery, Tripoli, rouge, corundum, stone, silicon carbide, or any abrasive, or emery polishing or buffing wheel, where articles of the baser metals or iridium are manufactured. 

13. Adjusting belts to machinery or cleaning, oiling, or wiping machinery. 

14. Packing paints, dry colors, or red or white leads. 

15. Preparing any composition in which dangerous or poisonous acids are used. 

16. Operating steam boilers subject to Section 204 of the Labor Law. 

17. Any occupation in or in connection with a mine or quarry. 

18. In penal or correctional institutions, if such employment relates to the custody or care of prisoners or inmates. 

These prohibitions do not apply to minors younger than 18 who are apprentices individually registered in apprenticeship programs duly registered with the Commissioner of Labor or to student-learners enrolled in recognized cooperative vocational training programs, or to trainees in approved on-the-job training programs.

They do not apply to minors 16 to 18 years old who have completed training as a student learner or trainee in an on-the-job training program, or has completed a training program given by a public school or a nonprofit institution, which includes safety instruction approved by the Commissioner of Labor. There are regulations governing the approval of these safety instructions.




NYS Permitted Working Hours for Minors 
Under 18 Years of Age

The following chart is a summary of the permitted working hours provisions of the New York State Labor Law relating to minors under 18 years of age.

	Age / Conditions
	Industry /Occupation
	Maximum
Daily Hours
	Maximum
Weekly Hours
	Maximum
Days per Week
	Permitted Hours

	Minors -
When School is in Session
	

	14 and 15
	All occupations except farm
work, newspaper carrier 
and street trades.
	3 Hours on school days
8 Hours on other days
	18 Hours1
	6 
	7 AM to 7 PM
	
	
	

	16 and 17 
	All occupations except farm work, newspaper carrier and street trades.
	4 Hours on days preceding school days (i.e., Mon., Tues., Weds., Thurs.)2
8 Hours on Fri., Sat., Sun. and Holidays4
	28 Hours4
	64
	6 AM to 10 PM3
	
	
	

	Minors -
When School is NOT
in Session
	

	14 and 15
	All occupations except farm work, newspaper carrier and street trades.
	8 Hours
	40 Hours
	6 
	7 AM to 9 PM 
June 21 to Labor Day
	
	
	

	16 and 17
	All occupations except farm work, newspaper carrier and street trades.
	8 Hours4
	48 Hours4
	6 4
	6 AM to Midnight4
	
	
	

	Minors -
NOT Attending School
	

	16 and 17
	All occupations except farm work, newspaper carrier and street trades.
	8 Hours4
	48 Hours4
	6 Hours4
	6 AM to Midnight4
	
	
	

	Farm Work
	

	12 and 13
	Hand harvest of berries, fruits and vegetables
	4 Hours
	—
	—
	7 AM to 7 PM June 21 to Labor Day/ 9AM to 4PM Day after Labor Day to June 20
	
	
	

	14 and Older
	Any farm work
	—
	—
	—
	—
	
	
	

	Newspaper Carriers
	

	11 to 18
	Delivers, or sells and delivers newspapers, shopping papers or periodicals to homes or business places
	4 Hours on school days 5 Hours on other days
	—
	—
	5 AM to 7 PM or 30 minutes prior to Sunset, whichever is later
	
	
	

	Street Trades
	

	14 to 18
	Self employed work in public places selling newspapers or work as a shoe shiner
	4 Hours on school days 5 Hours on other days
	—
	—
	6 AM to 7 PM
	
	
	




1 Students 14 and 15 enrolled in an approved work study program may work 3 hours on a school day, 23 hours in any one week when school is in session. 
2 Students 16 and 17 enrolled in an approved Cooperative Education Program may work up to 6 hours on a day preceding a school day other than Sunday or Holiday when school is in session as long as the hours are in conjunction with the Program.
3May work 6 AM to 10 PM or until midnight with written parental and educational authorities consent on day preceding a school day and until midnight on day preceding a non-school day with written parental consent.
4 This provision does not apply to minors employed in resort hotels or restaurants in resort areas.

A schedule of hours of work for minors under 18 years of age must be posted in the establishment by the employer.
